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COLLECTIVE BARGAINING AGREEMENT

This Collective Bargaining Agreement is made and entered into by and between Doctors
Council SEIU, hereinafter referred to as-the “Union” and the County of Cook, Office of the
Medical Examiner, hereinafter referred to as the “County”, the “Employer”, or “CCME”.

ARTICLE I

RECOGNITION

Section 1,1  Representation:

The County employs licensed physicians that have completed at least twelve months of
forensic pathology training approved by the American Board of Pathology (referred to
hereinafter as Assistant Medical Examiners (“AMEs™)). The County recognizes the Union as
the sole and exclusive representative for all AMEs and all physicians employed by CCME, but
excluding: the Chief Medical Examiner (“CME”), all other employees of the CCME; all
confidential, managerial, and supervisory employees as defined by the Act; all consultants; and

al! fellows participating in a fellowship.

Section 1.2  Dues and Committee on Political Education (“COPE”) Check-off:

With respect to any employee in the bargaining unit from whom the County receives
individual written authorization, signed by the employee, in a form agreed upon by the Union
and the County, the County shall deduct from the wages of the employee the dues and initiation
fee required as a condition of membership and shall forward such amount to the union within
thirty (30) calendar days after close of the pay period for which the deductions are made. The
amounts deducted shall be set by the Union. The County shall provide a voluntary payroll
deduction to the Union’s COPE upon receipt of a written authorization from employees. Such
deduction shall be remitted in a separate check on a monthly basis to the Union or COPE, as

specified in writing by the Union.

Section 1.3  Fair Share:

_ The County shall grant “Fair Share” to the Union in accordance with Section 6(e)-(g) of

the Illinois Labor Relations Act upon satisfactory demonstration to the County that the Union has
more than 50% of the eligible employees in the bargaining unit signed up as dues paying
members. Once this condition has been met, within thirty (30) days of the Union meeting said
conditions or within thirty days of their employment by. the County all employees covered by
this Agreement will either (1) become members of the Union and pay the Union regular Union
dues and fees or (2) pay to the Union each month their fair share of the Union’s costs of the
collective bargaining process, contract administration and pursuing matters affecting employee

wages, hours, and other conditions of employment.

1. Such fair share payment by non-members shall be deducted by the
County from the earnings of the non-member employees and remitted to the Union,
provided, however, that the Union shall certify to the County the amount constituting said

' |
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fair share, not exceeding the dues uniformly required of members of the Union, and shall
certify that said amount constitutes the non-members’ proportionate share of the Union’s
costs of the collective bargaining process, contract administration and pursuing matters

affecting employee wages, hours and other conditions of employment.

2. Upon receipt of such certification, the County shall cooperate with
the Union to ascertain the names and addresses of all employee non-members of the
Union from which earnings the fair share payments shall be deducted and their work

locations.

3. Upon the Union’s receipt of notice of objection by a non-member
to the fair share amount, the Union shall deposit in an escrow account, separate from ail
other Union funds, 50% of all fees being collected from non-union employees. The
Union shall furnish objectors and the County with verifications of the terms of the escrow
arrangement and, upon request, the status of the fund as reported by the bank.

The escrow fund will be established and maintained by a reputable
independent bank or trust company and the agreement therefore shall provide: that the
escrow accounts be interest earning at the highest possible rate, that the escrowed funds
be outside of the Union’s control until the final disposition of the objection; and that the
escrow fund will terminate and the fund therein be distributed by the terms of an ultimate
award, determination, or judgment including any appesals or by the terms of a mutually
agreeable settlement between the Union and an objector or group of objectors.

4, If an ultimate decision in any proceeding under state or federal law
directs that the amount of the fair share should be different than the amount fixed by the
Union, the Union shall promptly adopt said determination and notify the County to
change deductions from the earnings of non-members to said prescribed amount.

Section 1.4  Religion Exemption:

Employees who are members of a church or religious body having a bona fide religious
tenet or teaching which prohibits the payment of a fair share coniribution to a union shall be
réquired to pay an amount equal to their fair share of union dues, as Described in Section 4, to a
non-religious charitable organization mutually agreed upon by the Union and the affected
employees as set forth in Section 6(g) of the Illinois Labor Relations Act.

Section 1.5  Indemnification:

The Union shall indemnify and hold the County harmless against any and all claims,
demands, suits, or other forms of liability that may arise out of or by reason of any action taken
by the County for the purpose of complying with any provision of this Agreement. If an
incorrect deduction is made the Union shall refund any such amount directly to the involved

employee.
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ARTICLE 11
DECLARATION OF RIGHTS .

Section 2.1  County Authority and Rights:

The union recognizes that the County has the full authority and responsibility for
directing its operation and determining policy. The County reserves unto itself all powers,
rights, authority, duties and responsibilities conferred upon it and vested in it by State and
Federal statutes and Constitutions, and to adopt and apply all reasonable rules, regulations and
policies as it may deem necessary to carry out its statutory and constitutional responsibilities.
The County’s rights shall be limited only by the specific and express terms of this Agreement.
The County’s rights include, but are not limited to:

A, The exclusive right to determine its policies, standards of services and to
operate and manage its affairs; and to direct its work force in accordance with its
responsibilities. The County has all the customary and usual rights, power and functions

of management.

B. The exclusive right to hire, transfer, and promote; and the exclusive right
to discipiine, suspend or discharge employees for just cause.

C. The right to establish reasonable work rules, make work assignments,
determine schedules of work, methods, processes and procedures by which work is to be
performed, place, methods, means and number of personnel needed to carry out the
County’s responsibilities and duties; as well as the right to determine reascnable
productivity, performance and evaluation standards.

D. The right to change existing or introduce new methods, equipment or
facilities and the right to contract for goods and services.

E. The right to make, publish, enforce reasonable rules and regulations, and
to revise same; and, the County has the right to reclassify existing positions based on
assigned duties and responsibilities or make changes in assigned duties and

responsibilities. .

E. The right to establish standards for forensic pathology services.

ARTICLE IIT
HOURS OF WORK

Section 3.1  Normal Workweek:

The normal workweek will consist of five (5) consecutive. work days and up to fifty (50)
Hours per week (excluding all time spent in on-call activities as described in Art. III, Sec. 2
below), but as professionals in the health care industry, AMEs will work such hours as are
necessary to ensure the orderly disposition of cases, as well as being on-call as needed, by
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rotation within their department. When an AME works a shift in addition to the AME’s normal
work week or works due to being called in when on-call, the AME shall receive compensatory

titme for the additional time worked.

Section 3.2 On-Call:

The on-call period shall run for twenty-four (24) hours — starting at 4:00 p.m. the day
prior to the assigned on-call period and ending at 4:00 p.m. the assigned on-call day. No AME
will be required to work consecutive on-call periods or to work more than one on-call period

within any given twenty-four (24) hour period.

~ Call shall be assigned equally among the available AMEs subject to the needs of the
CCME and the orderly disposition of cases. When on-call for CCME, AMEs may not be
assigned or committed to other employers either in-person or on-call. When on call, AMEs shall

not schedule court appearances or deposttions if avoidable.

When an AME is on-call, the AME shall respond within 15 minutes or less of being
called. Discipline for failure to respond within 15 minuvtes will not be automatic, but will be
based on all the facts including, but not limited to, how late the AME is in responding, the reason
for the deiay, and whether a pattern exists, and shall be subject to the disciplinary and grievance

procedures.

Section 3.3  Breaks:

The work (;Iay normally will include a thirty (30) minute meal period and necessary
breaks which AMEs may take at their discretion, consistent with their professional judgment and
responsibility provided that such breaks will not interfere with the orderly disposition of cases.

Section 3.4 Schedules:

AME schedules shall be posted for the upcoming month at least two weeks in advance of
the beginning of the month, including the schedule for holidays. Once posted, schedules shall
not be changed unless two (2) weeks’ notice is provided to the affected AME, except when the
change is necessitated by the immediate need of the CCME or when AMEs voluntarily exchange
days or agree to cover other hours in which case the agreement to the schedule change shall be
placed in writing by the affected AMEs and a copy provided to CME, Deputy- CME
Investigations Department and Autopsy Technicians’ Lead Worker and photography. '

ARTICLE IV

GRIEVANCE PROCEDURE

Section 4.1  Definition:

A grievance is a difference between the Union and the County régarding the
interpretation or application of provisions of this Agreement. The Union will send copies of
grievances appealed to or submitted at Steps Three or Four to the CCME Designee.
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Section 4.2  Grievance Procedure Steps:

The steps and times as provided in the County’s Grievance Procedure are as follows:

Submission Time Limit Time-Limit
Step | This step (Calendar Days) Submitted Meeting Response
1 30 days from the date the | Immediate Supervision |5 days 5 days
Grievant knew or should
have known of the event(s)
giving rise to the grievance
2 5 days CCME or designee 5 days 10 days
3 10 days Chief, Bureau of Human | 30 days 30 days
Resources or designee (Status report | (Status report
to Union if to Union if
exceeded) exceeded)
14 30 days Impartial Third Party 30 days

When a grievance relates to all or-a substantial number of employees, or the Union’s own
interests, the grievance may be initiated by the Union at Step 2.

All grievances and associated responses must be submitted to Administrative Staff
Services for date and time stamp, and log in procedures. The grievance and subsequent
responses shall be distributed to the appropriate parties by Administrative Staff Services.

Section 4.3  Time Limits:

' Time Limits may be extended By mutual agreement in writing between the employee
and/or the Union and the County. Neither the Union nor the County shall waive the established

time limits unless by written, mutual agreement.

~ Section 4.4 Stewards:

The union will advise the County in writing of the name of the steward and an alternate
steward and shall notify the County promptly of any change. Only the steward will be permitted
to handle and process grievances during work hours provided that the timely and orderly
disposition of cases, teaching and court and deposition responsibilities of the AMEs will not be
adversely affected. One steward will be released pursuant to this Section to handle any particular
grievance. If there is a desire to train stewards or a grievance is of any unusual nature, the Union
may request the release of one additional steward, and the Union’s request will not be

unreasonably denied.

The steward shall be allowed to attend authorized meetings with Union representatives
during normal hours, without loss of pay, provided that at least 14 days, advance notice of such
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meetings is given and that timely and orderly disposition of cases, teaching and court and
deposition responsibilities of the AMEs are not disrupted. Such meetings shall be limited to a

maximum of four per year per steward.

Employees shall be allowed time off with pay to attend meetings agreed to by the
- Employer, required by the Employer, or mandated by this Agreement.

Stewards shall be allowed to attending authorized meetings with Union representatives
during their normal work hours without loss of pay. Such meetings shall be limited to a
maximum of four (4) per year per steward.

Section 4.5 Union Representatives:

Duly authorized representatives of the Union will be permitted at reasonable times to
enter the facilities for purposes of handling grievances or addressing other contract
administration issues with AMEs or CCME representatives. These representatives will be
identified to the CME or Designee in a manner suitable to the County, and on each occasion will
first secure the approval of the CME or Designee to enter the facilities through the main public
entrance and conduct their business so as not to interfere with the operation of the facility. The
Union will not abuse this privilege, and such right of entry shall at all time be subject to general

CCME rules that are applicable to'non-employees.

Section 4.6 Impartial Arbitration:

If the Union is not satisfied with the Step 3 answer, within thirty (30) days after receipt of
the Step 3 answer, it may submit in writing to the County notice that the Union is submitting the
grievance to impartial arbitration. The Union and County will make arrangements with the
arbitrator to hear and decide the grievance with-out unreasonable delay. :

Expenses for the arbitrator’s services and the expenses which are common to both parties
to the arbitration shall be borne equally by the County and the Union. Each party to an
arbitration proceeding shall be responsible for compensating its own representatwes and

witnesses.

The arbitrator shall not amend, modify, nullify, ignore or add to the provisions of this
Agreement. The issue or issues to be decided will be limited to those presented to the arbitrator
in writing by the County and the Union. The arbitrator’s decision must be based solely upon his
interpretation of the meaning of this Agreement or application of the express relevant language
of this Agreement. The decision of the arbitrator shall be final.

The arbitrator shall be selected on a rotating basis from the permanent panel agreed to by
the parties regarding all of their mutual bargaining units. Either party shall have the authority to
strike an arbitrator from the permanent panel at any time. The struck arbitrator will proceed on
cases currently assigned, but will not receive any new case assignments. In the event that an
arbitrator is struck from the panel, the parties shall meet as soonas possible to choose a mutually
agreed upon replacement. Nothing herein shall prevent the parties, by mutual agreement, from
selecting an arbitrator from outside the panel. Absent such mutual agreement, the arbitrator shall
be selected from the panel in accordance with the above procedure.
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Section 4.7 Right te Union Representation:

An employee shall be entitled to the presence of a Union representative at an
investigatory interview if he/she requests one and if the employee has reasonable grounds to
believe that the information obtained in the interview may be used to support disciplinary action

against him/her.
ARTICLE YV

SENIORITY

Section 5.1 _ Probationary Period:

An AME’s probationary period shall be six (6) months from his/her most recent date of
hire as an AME with the CCME. The CME may extend this probationary period for up to an
additional six (6) months by written notice to the AME and to the Union. The CME shall meet
with the AME to provide the reason for the extension, and the AME shall have the right to have a
Union steward or representative present for that meeting. During the probationary period, an
AME shall have no seniority, may be discharged for any lawful reason, and shall have no recall
rights or recourse to the grievance procedure regarding any layoff, discipline or discharge. Upon
completion of the probattonary period, an AME’s seniority shall be computed as the most recent

date of hire.

Section 5.2 Definition of Seniority:

‘Seniority is an employee’s total time in title as an Assistant Medical Examiner at CCME
since his/her last date of hire. '

Section 5.3 Discipline:

AMEs may only be disciplined for just cause and are entitled to Union representation in
any disciplinary proceeding. A pre-disciplinary meeting for suspensions and discharges shall be
held and the County shall make reasonable effort to accommodate the Union when scheduling
such meetings. The County shall notify the Union and the employees of its intent to conduct a
pre-disciplinary meeting, the reason for the meeting and the nature of the charge(s). Durmg the
pre-disciplinary meeting, the employee and/or the Union representative shall be given an
opportunity to respond to the applicable charge(s). If the employee and/or the Union
representative do not appear at the meeting, the County may proceed with the discipline, which
shall be subject to the grievance procedure. Any verbal or written discipline less severe than a
suspension shall not be used as the basis for the next step in progressive discipline if more than a

year passes without the employee receiving additional discipline.

Section 5.4 Seniority List:

Immediately after the effective date of this Agreement, and annually thereafter upon
request, the County will furnish the Union a list showing the name, department, address, salary,
classification, and last hiring date of each employee. The County will furnish the Union with
reports of new hires and terminations within thirty (30) days of the event.
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Section 5.5 Termination of Seniority:

An employee’s seniority and employment relationship with the County shall terminate
upon occurrence of any of the following:

A Resignation or retirement;
B. Discharge for just cause;
C. Absence for three consecutive work days without the employee notifying

either his/her immediate supervisor or the CME, unless the employee has an explanation
that is satisfactory to the County which shall not act arbitrarily in applying this paragraph;

D. Failure to report to work upon the termination of a leave of absence or
vacation unless the employee has an explanation that is satisfactory to the County which

shall not act arbitrarily in applying this paragraph;

E. Absence from work because of layoff or any other reason for twelve (12)
months in the case of an employee with less than one (1) year of service, or twenty four
(24) months in the case of an employee with one (1) or more years of service, or thirty six
(36) months in the case of an employee with seven (7) years or more of service when the
absence began, except that this provision shall not apply in the case of any employee on
an approved leave of absence, or absent from work because of illness or injury covered

by duty disability or ordinary disability benefits;
F. Failure to notify the County within nine (9) calendar days of the

employee’s intent to report to work upon recall from layoff, or failure to report for work
within fourteen (14) calendar days after notice to report for work is sent by certified mail

to the employee’s last address on file with County;

G. Engaging in gainful employment while on an authorized leave of absence,
unless written permission to engage in such employment was granted in advance by the

County.

H. Failure to report to work upon recall from layoff within ten (10} work days -'
after notice to report for work is sent by registered or certified mail to the employee’s last
address on file with the Personnel Department of the Employer. Employer shall send a

copy of the letter or recall to the Union.

ARTICLE VI

HOLIDAYS

Section 6.1 Regular Holidays:

All AMEs shall be paid at their regular rate for the holidays listed below. These holidays
are not to be counted as part of an employee’s vacation time. The following listed below are

paid holidays for AMES.
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New Year's Day Columbus Day

Martin Luther King’s Birthday | Labor Day
Lincoln Birthday Veteran’s Day
Memotial Day ' Thanksgiving Day
Independence Day (Fourth of July) Christmas Day
President’s Day Pulaski Day

When a holiday falls on an AME’s regularly-scheduled day off, the AME shall receive a
paid day off within sixty (60) days thereafter.

Section 6.2 Working on Holidays:

AMEs who work on any of the holidays identified in Section 1 of Article VI shall receive
a paid day off within sixty (60) days thereafter.

Section 6.3  Floating Holiday:

In addition to the paid holidays in Section 1, AMEs also shall accrue one (1) floating
Holiday on December 1 of each year. The AME may request to use the floating holiday at any
time and requests shall not be unreasonably denied. Any floating holiday that an AME has not
used during the fiscal year shall be lost and not carried over. An AME required to work on a
previously scheduled floating heliday shall receive another day off as described in Section 2.

Section 6.4 _ Personal Days:

AMEs will accrue personal days at the rate of 1.24 hours per pay period (biweekly).
AMEs may carry over 12 hours of accrued personal time that an AME has not used during the
fiscal year and all other personal time shall be lost and will not be carried over.

Personal days may be used consecutivély if approved by the CME. Personal days off
shall be scheduled in advance to be consistent with operating necessities and the convenience of

the AME, subject to CME approval.
ARTICLE VII

VACATIONS

Section 7.1  Eligibility:

Vacation credit shall be earned for each month during which the employee is in an active
pay status for eighty (80) hours. The amount of annual paid vacation is based upon the following

schedule:
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Service Vacation Maximum Accrual

1 year 10 Days / 80 hours 20 Days / 160 hours
7 Years ~ 15 Days / 120 hours 30 Days / 240 hours
10 Years 20 Days / 160 hours 40 Days / 320 hours

AMEs may use only such vacation leave as has been earned and accrued.

Section 7.2 Maximum Accrual:

AMEs may accumulate up to the maximum accrual amounts set forth in Section 1 based
upon the AME’s years of service.

Section 7.3 Vacation Preference and Scheduling:

In order to ensure the orderly operation of the CCME facilities and in the interests of the
orderly and timely disposition of cases, the County reserves the right to limit the number of
AMEs within a department or team who will be permitted to be on vacation at any one time. The
County, through CME, further reserves the right to limit the number of consecutive vacation
days, if it determines that the orderly and timely disposition of cases will be adversely affected
by the AME’s continued absence despite any alternative coverage which has been arranged. The
County will consider the AME’s personal circumstances when considering vacation requests.
AMEs are to request routine vacation or conference time off at least 60 days in advance.

If more AMEs wish to be off at one time than may be allowed, the AMEs within the

department or team first will be given an opportunity to resolve the issue. If they cannot do so,
the CME shall consult with the AMEs within the department or team to attempt to obtain a
resolution. If they cannot resolve the matter, the CME shall decide the issue based upon
seniority and the fair distribution of prime vacation times among the AMEs. Emergency
vacation requests will be granted if the County determines that the orderly and timely disposition

of cases will not be adversely affected.

The County agrees that its determinations under the above two paragraphs will not be
arbitrary or capricious. '

Section 7.4 __Accrued Benefits at Separation:

Upon termination of employment, the AME shall be paid for all accrued but unused
vacation days through the last day worked and for any compensating day that the employee has
not taken for having worked a holiday that occurred before the termination of the employee’s

employment,
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ARTICLE VIII

REDUCTION IN WORKFORCE, LAYOFF, AND RECALL

Should the County find it necessary to decrease the number of AMEs at CCME, the
County shall give written notice to the Union at least three (3) weeks prior to the effective date of
the layoff of the employees. During that interim period, the County will be willing to meet with
the Union to discuss any alternatives to the layoff of any employee(s) but shall have no duty to
bargain regarding its decision to layoff AMEs nor the impact of that decision on the bargaining
unit or members of the bargaining unit. In determining the identity of AMEs who shall be laid
off or recalled, the County shall consider the AME’s education, training, experience, knowledge,

- skill, ability, quahﬁcat1ons credentials, productivity, and seniority. When all of these factors are
equal, the least senior AME shall be laid off. Non-probationary employees who are laid off shall
be subject to recall for twelve months in the case of an employee with less than one (1) year of
service; twenty four (24) months in the case of an employee with one (1) or more years of
service; thirty six (36) months in the case of an employee with seven (7) years or more of service
when the absence began. No vacancy should be filled by an external hire if there is an AME
with recall rights who is qualified to fill that position. The Employer shall send a copy of the

letter of recall to the Union.

Employees on layoff status shall retain health and dental insurance covérage for a period
of two (2) months following the month in with the effective date of the layoff occurs with the

Employer paying the full premium, single or family plan as appropriate.
ARTICLE IX

RETENTION

- . All Assistant Medical Examiners (AMEs) who were hired or rehired as an AME before
October 16, 2012, will not be required to obtain or maintain any type of certification from the
American Board of Pathology (ABP) as a condition of employment barrmg any legal mandates

to the contrary.
All AMEs wheo are hired or rehired as an AME afier Ociober 16, 2012, who are not board
certified in forensic pathology will have three years from the date of hire to obtain board

certification from the American Board of Pathology in forensic pathology. Certification is a
condition of employment. Failure to maintain forensic pathology board certification through the

ABP shall be cause for termination.
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ARTICLE X

CONTINUITY OF OPERATION

Section 10.1 No Strike:

The Union will not cause or permit its members to cause, and will not sanction in any
way, any work stoppage, strike, picketing or slowdown of any kind or for any reason, or the
honoring of any picket line at the County, or other curtailment, restriction or interference with
any of the County’s functions or operations; and no AME will participate in any such activities

during the term of this Agreement or any extension thereof.

Section 10.2 Union Responsibility:

Should any activity prescribed in Section 10.1 of this Article occur, which the Union has
or has not sanctioned, the Union shall immediately:

(a)  publicly disavow such action by the employees or other persons involved;
(b)  advise the County in writing that such action has not been caused or
sanctioned by the Union;

(¢)  notify the AMESs stating that it disapproves of such action and mstructmg
all employees to cease such action and return to work immediately; :

(d)  take such other steps as are reasonably appropriate to bring about
observance of the provisions of this Article, including compliance with reasonable requests of

the County to accomplish this end.

Section 10.3 Discharge of Violators:

The County shail have the right to discharge or otherwise discipline any or all AMEs who
violate any of the provisions of this Article. In such event, the AME(s), or the Union on their
behalf, shall have no recourse to the grievance procedure, except for the sole purpose of
determining whether an AME participated in the action prohibited by this Article If it is
determined that an AME did so participate, the disciplinary action taken by the County may not
be disturbed. In the taking of such disciplinary action, the County will not discriminate among

AMES on the basis of race, color or creed.

Section 10.4 No Lock Out:

The County agrees that it will not lock out the AMEs during the term of this Agreement
of any extension thereof.

Section 10.5 Reservation of Rights:

In the event of any violation of this Article by the Union or the County, the offended
party may pursue any legal or equitable remedy otherwise available, and it will not be a

2012-2017ASSISTANT MEDICAI. EXAMINERSF 12



condition precedent to the pursuit of any judicial remedy that any grievance procedure provided
in this Agreement be first exhausted.

ARTICLE XI

COMPENSATION

Section 11.1 Pay

The salary grades and steps applicable to the above listed bargaining unit shall be
increased as follows during the term of this agreement:

e Effective the first full pay period on or after 6/1/2013: 1.0%

o Effective the first full pay period on or after 6/ 1/2014: 1.5%

¢ Effective the first full pay period on or after 6/1/2015: 2.0%

e Effective the first full pay period on or after 12/1/2015: 2.0%
o Effective the first full pay period on or after 12/1/2016: 2.25%

o Effective the first full pay period on or after 6/1/2017: 2.0%

For the period from the date of the execution of this tentative agreement through

November 30, 2017, if the County enters into an agreement with any other union that contains
across-the-board wage increases greater than those set forth above, then those across-the-board

wage increases will be applied to the members of this bargaining unit.

See Salary Schedules attached as Apperidix A-1, A-2, as well as Side Letter on
Compensation.

Section 11.2  New Classification:

If the County establishes new classifications, it will notify the Union and offer the Union
an opportunity to discuss the new classification and pay rate. After the County has provided this
opportunity, it may assign a pay rate. If the Union believes that the rate is unreasonable, it may -

grieve the reasonableness of the rate.

~ Section 11.3 Newly Certified Positions:

Upon notification from the Union to the Employer and its Human Resources Director, the -
Employer agrees to meet with the Union within sixty (60) days thereafter to discuss the
placement of newly certified bargaining unit positions on the wage scale.
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ARTICLE XII
WELFARE BENEFITS

Section 12.1 See Compensation Side Letter,

Section 12.2 Sick Payv:

AME:s shall accumulate sick pay credits at the rate of 3.69 hours per pay period in which
the AME is in pay status for at least 40 hours. Sick leave may be accumulated up to a maximum
of one hundred seventy five (175) days. Sick leave may be used for illness, disability, incidenis
of pregnancy or non-job related injury to the employee; appoiniments with physicians, dentists or
other recognized practitioners; or for serious illnesses, disability or injury in the AME’s
immediate family as defined in Article XIII Section 3(c). Sick pay shall be at the AME’s regular

pay rate for each day of absence.

Section 12.3  Disability Benefits:

AMEs incurring any occupational illness or injury will be covered by Worker’s
Compensation insurance benefits. Duty disability and ordinary disability benefits also will be
paid to AMEs who are participants in the County Employee Pension Plan in accordance with that
plan. Duty disability benefits are paid to the AME by the Retirement Board when the AME is
disabled while performing his/her work duties. Benefits amount to seventy-five percent (75%)
of the AME’s salary at the time of injury, and begin the day after the date his/her salary stops;
such benefits to be reduced by any Worker’s Compensation paid the County. Ordinary disability
occurs when an AME becomes disabled due to any cause, other than injury on the job. An
eligible AME who has applied for such disability compensation will be entitled to receive, on the
thirty-first (31) day following disability, fifty percent (50%) of salary, less an amount equal to
the sum deducted for all annuity purposes. If an AME receives accrued salary beyond the 31st
day, disability payment will not begin until the 1st day the AME is in no pay status after the 30
days have expired. The first thirty (30) consecutive days of ordinary disability are compensated
for only by the use of any accumulated sick pay and/or vacation pay credits unless the AME and
the County otherwise agree. The AME will not be required to use sick time and for vacation
time for any day of duty disability. All provisions of this section are subject to change to the

extent required by State law.

Section 12.4 Life Insurance:

All AMEs shall be provided with life insurance in an amount equal to the AME’s annual
salary (rounded to the next $1,000), at no cost to the AME, with the option to purchase additional
insurance up to maximum of the AMEs annual salary. No life insurance shall be offered through

the County’s HMO plans.
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Section 12.5 Pension Plan:

The County employees and Officers Annuity and Benefit Fund will be continued in effect

for the duration of this Agreement and all AMEs of the County are required to become members
- of that Fund. The Fund will continue to provide AMEs with annuval statements of their interest

therein.

Section 12.6 Dental Plan:

: All AME:s shall be eligible to participate, at no cost to them, in the dental plan as set forth
in Appendix C. No dental coverage shall be offered through the County’s HMO plans.

Section 12.7 Vision Plan:

All AMEs shall be eligible to participate, at no cost to them in the vision plan as set forth
‘in Appendix C. No vision coverage shall be offered through the County’s HMO plans except as

negotiated in County-wide Bargaining.

Section 12.8 Flexible Benefits Plan:

All AMEs shall be eligible to participate, at no cost to them, in a flexible benefits i)lan to
be established by the County. Such plan shall include segregated IRS accounts for child care and

medical expenses.

Section 12.9 Insurance Claims:

A dispute between an AME (or his/her covered dependent) and the processor of claims
regarding the appropriateness of a claim or coverage shall not be subject to the grievance
procedure provided for in this Agreement. AMEs shall continue to be afforded an opportunity to
present appeals of such insurance disputes in person, provided it is not an AME who is on duty if

the proceeding occurs outside of the CCME facilities.
ARTICLE XHI

LEAVES OF ABSENCE-

Section 13.1 Personal Leave:

An AME may be granted a leave of absence without pay by the appropriate management
designee, with the written approval of the CME. Such leave shall be intended to take care of
emergency situations and shall be limited to one (1) month for every full year or continuous
employment by the County and /or any of the Cook County Health Facilities, not to exceed one
(1) year, except for military service. An employee granted a Ieave of absence shall be eligible,
when such leave expires, to receive the salary and the same or comparable position at the time

the leave was granted.
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Section 13.2 Duty to Inform:

AMEs must inform their Employer of their infention to take a leave of absence in
accordance with the notice provisions contained herein. Before their departure, they must
provide the Department with a current address and telephone number and maintain current
contact information while on leave. In addition, the Department may require AMEs to report in
on a reasonable periodic basis. AMEs who wish to extend a leave must apply to their
Department at least two (2) weeks before they are scheduled to return, unless medical
circumstances preclude such notice. AMEs on a leave of at ieast thirty (30) days must contact
their Department at least two (2) weeks before returning from leave and complete all processing,

including medical examinations, before they can return.

Section 13.3 Family and Medical Leave:

An AME is entitled to a leave of absence under Family and Medical Leave if s/he has
been employed at least twelve (12) months by the County and has worked at least 1,250 hours
- during the previous twelve (12) month period. Under Family and Medical Leave, eligible AMEs

are entitled to take up to a total of twelve (12) weeks of leave in a rollmg twelve (12) month time

period for:
A.  Thebirthofa child;

B. Placement of a child with the AME for adoption or foster care;

C. The care of an AME’s spouse, son, daughter, or parent, who has a serious
health condition; and

D. A serious health condition that makes an AME unable to perform the
functions of his/her position.

While an AME is on Family and Medical Leave, the County shall continue to pay its
share of the employee’s health insurance premium, and the employee is responsible for paying
his/her applicable contribution. All terms in this section are used in accordance with the
County’s Family and Medical Leave Act (“FMLA”) policy. Any employee granted a family and
medical leave must use available benefit time such as sick, vacation and personal and
compensatory time when invoking FMLA. Employee may not opt to be put into zero () time
status until all accrued berefit time has first been used when on an approved Family Medical
leave. To the extent that the employee is using vacation or sick leave, the Family and Medical

Leave is paid; otherwise, it is not.

Section 13.4 Maternitv/Pafernitv Leave:

AMESs shall be granted unpaid maternity or paternity leaves of absence to cover periods
of pregnancy and post-partum child care. AMEs need not exhaust all accrued vacation or sick
time before going on matemity/paternity leave, but may apply such accrued time to the leave.
The length of such leave, in general, shall not exceed six (6) months, but may be renewed by the
CME. Upon returning from such leave, the reinstatement rights of the employee will be identical
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to those of an employee returning from an ordinary disability leave. Leave granted under this
section counts foward an employee’s twelve (12) weeks of Family Medical Leave.

Upon execution of the Collective Bargaining Agreement, employees shall be eligible for
paid Paternal Leave pursuant to the Cook County Board Resolution 13-R-346 and the
corresponding Cook County Bureau of Human Resources Parental Leave policy. Employees,
except those who have applied for and been granted paid Paternal Leave, shall be eligible for
unpaid maternity or paternity leave pursuant to Cook County Personnel Rule 6.03(b).

Section 13.5 Disability L.eave:

- An AME who is receiving County disability benefits shall be granted a leave of absence
without pay for the duration of the period for which disability benefits are received. If at any
time while the employee is eligible for the disability leave, the employee becomes able to
perform their job, they will be granted the same or comparable position, at the same salary, to the
extent that one is available for which they are qualified.

Section 13.6 Military Leave:

Employees who enter the armed services of the United States, either voluntarily or by
reason of conscription, shall be granted a leave of absence without pay and shall be entitled to be
restored to the position they held prior to going on leave with the same anniversary and seniority
dates. The employee must present a copy of military orders when requesting a leave, and must
file a written request for reinstatement to a former position within sixty (60) days after

termination of military service, along with a copy of military discharge papers.

An employee, who has at least six (6) months or more of continuous actual service and is
a member of the Illinois National Guard or any of the Reserve Components of the Armed Forces
of the United States, shall be entitied to leave of absence with full pay for limited service in field
training, cruises, and kindred recurring obligations. Such leave will normally be limited to
eleven (11) working days in each year or as extended in accordance with Cook County Policy on

Military leave.

Section 13.7 Seniority on Leave:

An employee on an approved unpaid leave of absence shall retain seniority accrued prior
to the leave, but shall not accrue seniority, pension, vacation or other benefit service credit
during such period (except as may be otherwise provided in the County’s pension plan). Nor
shall such period count toward an employee’s entitlement to automatic progression in wage scale
based on length of service. Employees who return from leave shall have their pay rates adjusted

by any general increases that occurred while they were on leave,

Section 13.8 Retention of Benefits:

An employee on any unpaid leave of absence other than FMLA will be required to pay
the cost of the insurance benefits in order to keep these benefits in full force and effect during the
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period of leave. Arrangements for payments of such costs must be made with the
Employer’s payroll office prior to departure on the leave. If AME fails to make such
arrangements, the County may cancel insurance benefits which will be reinstated upon the
employee’s return to work, subject to such waiting period and other rules and regulations as may

be applicable to the insurance plan.

ARTICLE XIV
ADDITIONAL BENEFITS

Section 14.1 Bereavement Pay:

In the event of death in the immediate family, an AME will be granted up to three (3)
paid, excused days off. For purposes of this section, an employee’s immediate family includes
parents, spouse, children (including stepchildren and foster children) siblings and domestic
partners. The three (3) days of bereavement leave shall not include the employee’s unpaid
scheduled days off. Any additional time needed for bereavement for these relationships, or for
bereavement regarding spouse’s parents, grandparents, grandchildren or other members of the

AME’s household may be taken as emergency vacation.

Section 14.2  Jury Make-Up Pay:

AME:s shall be granted leave with pay for any jury duty, including required repofting for
jury when summoned, whether or not the employee is used as a juror. The AME shall turn over
to the County any compensation which is received for responding to the jury summons or

serving on the jury.

Section 14.3 Election Day:

If the work schedule of an AME who is a registered voter would prevent him/her from
voting, he or she will be granted up to two hours off so that he or she may vote.

ARTICLE XV

COUNTY AND UNION RELATIONS

Section 15.1 Labor Management Mectings:

For the purpose of conferring on matters of mutual inferest, the Union and the County
agree to meet at least once each quarter, but more frequently if mutually agreed. Within five (5)
days of either party making a request to meet, the parties shall schedule a mutually convenient
time and location for the Labor Management Meeting. At least five (5) days prior to the
scheduled meeting, the Union and the County shall each notify the other of the items that it
wishes to have placed on the agenda. The Union and the County shall each designate not more
than one (1) fepresentative to a labor-management committee for this purpose, although the
representatives designated by either party may be alternated or rotated if desired.

' ' 18 -
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Section 15.2 Union Representatives:

Duly authorized representatives of the Union will be permitted at reasonable times to
enter the facilities for purposes of handling grievances or addressing other contract
administration issues with physicians or facility representatives. These union representatives
will be identified to the CMF/designee in a manner suitable to the County and on each occasion
will first secure the approval of the facility Director/designee to enter the facility and conduct
their business so as not to interfere with the operation of the facility. The Union will not abuse
this privilege, and such right of entry shall at all time be subject to general CCME rules that are
applicable to non-employees. Entrance to the facility shall be through the main public

entrance/lobby.

Section 15.3  Member Orientation:

Within fourteen (14) days of the date on which the New AME begins employment, the
County shall notify the Steward designated by the Union of the name and department of the
newly-hired AME so that the Steward may meet with the newly-hired AME at the discretion of
the Steward and AME consistent with their judgment and responsibility so as not to disrupt the

orderly and timely disposition of cases.

Section 15.4 Meeting Space:

Upon at least ten (10) days advance notice, the CCME will provide the Union with space
for a membership meeting each quarter. The CCME will make every reasonable effort to
- accommodate requests for more frequent membership meetings, provided there is available

space.

The CCME provides each AME with a private office which may be used for Stewards’
Meetings.

Nothing in this section requires the CCME to provide release time for AMEs to attend

membership or Stewards meetings.

Provision of space may be restricted based on the nomal educational functions of the
CCMEQ, including in house as well as outside organization educational programs.

Section 15,5 Bulletin Boards:

The County will make two (2) bulletin boards available for the non-exclusive use by the
Union at the CCME facilities in the main doctor’s haliway. Upon approval by the CCME, which
shall not be unreasonable delayed or withheld, the Union shall be permitted to post notices on
these bulletin boards regarding Union meetings and Union buginess. There shall be no other
postings by the Union or its members of materials other than as herein provided. No AMEs shall
make any distributions so as to interfere with the performance of his/her duties.
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ARTICLE XVI
MISCELLANEOUS

Section 16.1 No Discrimination:

No employee shall be discriminated against by the County or the Union on the basis of
race, color, sex, age, religion, disability, national origin, ancestry, sexual orientation, marital
status, military discharge status, political affiliation and/or belief, or activity or non-activity on

behalf of the Union.

Seetion 16.2 Safety:

“The County will continue to make reasonable provisions for the safety of its employees
during their hours of employment.

Section 16.3 Partial Invalidity:

If any provision of this Agreement is or becomes invalid or unenforceable by reason of
any Federal or State law or local ordinance now existing or hereinafter enacted, such invalidity
or unenforceability shall not affect the remainder of the provisions hereof.

Section 16.4  Evaluations:.

AMES shall be provided with a copy of any evaluation pertaining to them. At the AME’s
request, the CME shall meet with the AME to discuss the evalvation. If the County implements
any evaluation process other than that which currently exists, the County will notify the Union
and, at the Union’s request, shall meet with the Umon to discuss the process prior to

implementation.

Section 16.5  Personnel File: _

Upon written request to the CME or designee, an employee may inspect his’her personnel
file at a time mutually acceptable to the CCME and the employee. Discipline, counseling,
complaints evaluations, memoranda or correspondence regarding performance or other
work-related issues that are maintained by the CCME shall be made available to the employee,

upon request, at a mutually agreeable time.

Each employee will receive a copy of any formal performance evaluation, written
warning, documentation of a verbal warning, or any other materials of disciplinary and/or
adverse nature, before such material is placed in his’her personnel file. The employee shall have
the right to respond in writing within ten (10) working days from the date such material was
presented to the employee and to have such response placed in the file.
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Section 16.6 Physician’s Statement:

An employee who has been off duty for five (5) consecutive days or more for any health
reason will be required to provide a physician’s statement as proof of illness, and may be
required to undergo examination by the County’s physician before returning to work.

For health-related absences of less than five (5) consecutive days, a physician’s statement
or proof of illness will not be required except when the County has a reasonable basis to suspect
that the individual did not have a valid health reason for the absence. If indicated by the nature
of a health-related absence, examination by the County’s physician may be required to make sure
that the employee is physically fit for return to work.

Section 16.7 Credit Union:

The County will deduct from the wages of employees duly authorized deductions for the
Union’s Credit Union, and shall forward such amounts to the Credit Union. To the extent
practicable, the County also will permit use of its premises by the Credit Union. _

Section 16.8 Distribution of Work Load:

The County agrees that operational needs are paramount in making work assignments,
and workloads should be distributed equitably among the AMEs when practical. The on-call
AME will make every effort to equally distribute the daily case load to the staff. The on-call
AME shall be in the Office of the Medical Examiner to distribute cases in such a fashion as to
allow timely case work so as not to adversely affect the timely and orderly d1sp051t10n of the

daily cases.

Section 16.9 Printing Collective Bargaining Agreements;

Any and all costs related to the printing of collective bargaining agreements in booklet
forim shall be divided equally between the County and the Union provided the booklets are
printed by the Cook County Digital Graphics department.

The Union may opt to print collective bargaining agreements for their members at a
facility other than the Cook County Digital Graphics Department. However, the Umon will be

solely responsible for the cost of printing the agreements.

Section 16.10 Personnel Rule Changes:

When the Employer is considering modification in its personnel policies or rules, it shall
notify the Union at least twenty one (21) calendar days prior to any modification, and shall
discuss such contemplated changes w1th the Union, pursuant to the provision of the Illinois

Public Labor Relations Act.
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Section16.11 Travel Reimbursement:

The Cook County Travel Expense Reimbursement Policy shall apply to all bargaining
unit members and be subject to the grievance procedure described in Article IV of this -

Agreement.

Section 16.12 QOrientation:

The County shall grant the Union thirty (30) minutes at the énd of the orientation of new
employees to present the benefits of union membership, at which time the Union may give the

employees a copy of this Agreement.

The County and the Union agree to communicate monthly regarding the time and place
- of the orientation. A steward designated by the Union shall be given reasonable notice of the
orientation and she/he shall also be released with pay for such purpose.

Section 16.13 Subcontracting:

It is the general policy of the County to continue to utilize its employees to perform work
they are qualified to perform. The County may, however, subcontract where circumstances

warrant.

The County will advise the Union in writing at least five (5) months in advance when
such changes are contemplated and will discuss such contemplated changes with the Union,
pursuant to the Illinois Public Labor Relations Act of 1984. The County will work with the
Union in making every reasonable effort to place adversely affected employees into other
bargaining unit positions. This five (5) month notice period will not apply in emergency
situations where the Employer determines that subcontractors are needed.

ARTICLE XVII

EDUCATION AND SEMINARS

AMESs shall receive up to five (5) days of paid Educational leave to attend pre-approved
professional medical education conferences or programs provided that they are job related and
attendance does not impair the orderly and timely disposition of cases. If pre-approved by the
CME and supported by receipts and documentation and confirmation of attendance, an
Employee may be reimbursed for some or all of the costs related to his/her attendance at

professional medical education conferences or programs at the discretion of the CME.
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ARTICLE XVII

DURATION

Section18.1 Term:

This Agreement shall become effective in the first full pay period following Union
ratification and approval by the Cook County Board of Commissioners, and shall remain in
effect through November 30, 2017. It shall automatically renew itself from year to year
thereafter unless either party shall give written notice to the other party not less than ninety (90)
days prior to the expiration date, or any anniversary thereof, that it desires to modify or terminate

this Agrecment.

If such written notice is given by cither party, this Agreement shall continue to remain in
effect after the expiration date, until a new Agreement has been reached or either party shall give

the other party five (5) consecutive days written notice of cancellation thereafter.

Section 18.2 Notice:

 Any notice under this Agreement shall be given by registered or certified mail; if by the
Union, then one such notice shall be addressed to the President, Board of Cook County |
Commissioners, Room 3537, with a copy to the County’s Chief, Bureau of Human Resources,
Room 840, and both addressed to 118 North Clark Sireet, Chicago, Tllinois, 60602; or if by the
County, such notice shall be addressed to the Doctors Council SEIU representative at 300 S.
Ashland, Suite 400, Chicago, Illinois 60607. Either party may, by like written notice, change the

address to which notice to it shall be given.
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Signed and entered nto this Btk day of OC“FDbM 2016,
COUNTY OF COOK
By:

TONL PRECKW]NKLE PreSIdent
Cook CountyBoard of Commissioners

Attest:; _ APPROVED AS AMEN
. . BY THE BOARD OF COOK COUNTY CUMM?S%I‘?NERS
OCT 0 5 208
7
DAV D.ORE Cow
Cook County Clerk .
Union, DOCTORS COUNCIL SEIU
' By:
SN O S S
DANA QUARTANA, Regional Coordinator
2012-2017ASSISTANT MEDICAL N4

EXAMINERSE




Effective Juneg 1, 2013

SCHEDULE XXXV
BUREAU OF HUMAN RESOURCES
ASSISTANT MEDICAL EXAMINER |
NON FORENSIC BOARD CERTIFIED - SEIU 20

Grade - IstStep 2ndStep 3rdStep 4thStep Sth§tep 6hStep  7thStep  8th Step

81.872 83.919 86.017 B8.167 §0.371 92.630

94.946 87.320

E1  Hourly _
- Bl-Woeekly ‘6,540.76  6,713.52 688136 705336 720968 741040 759568  7,785.60
Annual 170,293 174,651 178,915 183,387 167, ?71 182,670 197,487 202,425
E2  Hourly 83.919 85.017 88.167 90.371 $2.830 594.946 97.320
741040  7,59568  7,78560

Bi-Waekly 6,713,562 6881.368 705336 7,229.68

174,551 178,615 183387 . 187971 - 192670 197,487 - 202,425

Annual

E3  Hourly 86.017 88.167 90.371 92,630 £4.946 097.320
Bi-Weekly 688136 705338 722068 741040 750568 778560
178,915 183,387 187,971 182,670 197,487 202,426

Annusl
E4  Houry 88.167 80.371 92.630 94.946 97.320
Bi-Weekly 7,053.36  7,22068 741040 7,595.68  7,785.60
Annual 183,387 187,971 192670 197,487 202425
ES  Hourly /90.371 92,530 94.946 97.320.
Bi-Weakly 722088 741040 7,58568- 7,785.60
Annual 187,071 192,670 197,487 202,425
E6 Hourly | 92630 94946  97.320
Bi-Weekly 741040 7659568 7,785,860
Annual 192,670 197,487 202,425
E7  Hourly 94.946 97.320
- Bi-Weekly 7,596.68  7,785.60
Annual 197,487 . 202,425

Job Code 1743 E1 - -3 years ft experience post Forensic Fellowship Training
Job Code 6030 E2-4-6 years .
Job Code 6031  E3 - 7-8 years

Job Code 6032 E4 - 10-12 years

fob Code 6033 E5 - 13-15 years.

Job Code 6034  E6 - 16-19 years

Job Code 6035 E7 - 19 years and over



E1

E2

E3

E4

E5

E6

E7

Job Code 1743
Job Code 6030

Hourly
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

Hourly
Bl-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly ,
Bi-Weekly
Annual

Hourly - .
Bi-Weekly
Annual
Hourly
Bi-Weekly
Annual

Job Code 6031
Job Code 6032
Job Code 6033
Job Code 6034
Job Code 8035

1st Step

83.100
6,648.00
172,848

85,178
6,814.24
177,170

87.307
6,984.56
181,598

89,480
7,168.20
186,139

91.727
7,338.18
190,792

54.019
7,521.82
185,669

96.370
7,709.60.
200,449

E? - 4-6 years
£3-7-8 years
E4 - 1012 years
£5-13-15 years
E6 - 16-19 years

2nd Step
85.178

6,814.24

177,170
87307
$,084.56
181,598

89.480

7,169.20

186,139

91727
7,338.16
190,792

94.019

7.521.52
195,559

96.370

7,709.60

200,449

68,780
7,902.40
205,462

E7 - 18 years and over

SCHEDULE X0V
BUREAU OF HUMAN RESOURCES
ASSISTANT MEDICAL EXAMINER |
NON FORENSIC BOARD CERTIFIED - SEIU 20

3rd Stap

87.307
6,984.56
181,598

89.490
7,159.20
186,139

9.727
7,338.18
190,792

94.018
7.521.52
185,559

96.370
7,708.80
200,448

98.780
7,802.40
205,462

4th Sfep

89.490
7,159.20
186,139

91.727
7,338.16
100,762

94,018
7,521.52
195,559

96.370
7,709.60
200,449

98.780 -

7,802.40

205,462

5th Step

91727
7,338.16
190,792

4019
7,521.52
195,559

96370
7,708.60
200449

98.780
7,902.40
205462

* E1 - 0-3 years ¥t experience post .Fcrensic Fellowship Training

6th Step

94.018
7,621.52
195,559

96.370
7,709.60
200,449

98.780
7.902.40
205,462

Effactive June 1, 2014

Tth Step  Bth Step

96.370 98.780
7,709.60  7,902.40
200,449 205,462

98.780
7,902.40
205,462



E2

E3

E4q

'E5

6

E7

Hourly
Bi-Weekly

-Annual

Hourl}
Bi-Waakly
Annual

Hourly
Bi-Wesekiy
Annual

“Hourly

Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weskly
Annual

Job Code 1743
Job Code 6030
Job Code 6031
Job Code 6032
Job Code 6033
Job Code 6034
Job Code 6035

SCHEDULE XXXIV ]
BUREAU OF HUMAN RESOURCES -

ASSISTANT MEDICAL EXAMINER |
NON FORENSIC BOARD CERTIFIED - SEIU 20

Effective June 1, 2015

istStep 2ndStep 3JrdStep 4ihSfep SthStep GthStep  7fh Sfep - Bth Step

84.762
6,780.96
176,304

86.882

6,950.56
180,714

. B9.OS3
7,124.24
186,230

91.280
- 7,302.40
189,852

93.662
7,484.96
194,608

95.893

7,671.82

199,469

98.297
7,863.76
204,457

86.882
6,950.56
180,714

89,053
7,124.24
185,230

91.280
7,302.40
188,862

93.562
7,484.96
194,608

§5.809
7.671.92
199,469

88.287

7.,863.76
204,457

100.786
8,060.48
209,572

89.053
7.124.24
185,230

91.280
7,302.40
189,882

93.562
7484.96
164,608

£5.899
7,671.92
199,469

98,297
7,863.76
204,457

100.758
8,060.48
200,572

91.280
7,302.40
189,862

93.562
748498
184,608

95,808
7,671.92
199,469

88.297
7,863.76
204,457

100.756
8,060.48
209,572

93.562
7,464.96
194,608

95,899
7,671.92
199,469

08287

7,863.76
204457

100756

8,060.48
209,672

E1 - 0-3 years ff experience post Forensic Fellowship Traim'ng

E2 - 4-Byears
E3-7-Byears
E4 - 10-12 years
E5 - 13-15 yaars
E6 - 15-10 years

E7 - 19 years and over

95.899
7,671.92
199,469

98.287
7,863.76
204,457

100.756
8,060.48
209,572

98.297 100756
7,86376  8,060.48
204,457 209,572

100.756
8,060.48
200,572



Effective December 1, 2015

SGHEDULE XXXIV
BUREAU OF HUMAN RESOURCES
_ ASSISTANT MEDICAL EXAMINER| .
NON FORENSIC BOARD CERTIFIED - SEIU 20

Grads istStep 2ndSfep 3rdStep 4thSfep SthSfep GthSfep ZthStep  fth Step

93106 95433 97817 100263 102771
8,021.04 822168
213,763

ET1 Hourly . 86.457 88.620 80.834
Bi-Wesekly 691656 . 7,080.80 726672 744848 763464 782536 !
179,830 184,329 188,934 193,660 198,500 203,459 208,647

Annual
E2  Hourly 88620  90.834 93106 96438 07817 100263 102771
Bi-Weskly  7.083.80 7.266.72 744848 7,63464 7,82%5.38 802104 822168
Annual 1843290 188,034 103660 198500 203459 208547 213,763
E3 Hourly 90834 93106 95433  97.817 100263 102771
BiWeekly 726672 744848  7,63454 782536  6,021.04 822168
Annual 188,934 193660 198500 203450 208547 213,763
E4  Hourly. 93106 95433 97817 100268 10277
BifWeskly 744848  7,63464 782536 802104 822168
Annual 193660 198,500 203459 208547 213763
E5  Hourly "95433  O7.817 100268  102.771
BiWeekly  7,03464. 7,825.36 802104  B22%.68
Annual 108500 203,469 208,547 213763
E6  Hourly 97817 100263 102771
Bi-Weeky 782536 802104 822168
Annual 203,459 208,547 213,783
E7  Hourly 100263 102.771
BiWeekly 802104 5822168
Annual 208547 213763

Job Code 1743 E1 - 0-3 years i/t eéxperience post Forensic Fellowship Training

Job Code 6030  EZ2 - 4-6 years

Job Code 6031 E3 -7-8 years

Job Code 6032 E4-10-12 years

Job Code 6033 E6-13-15 years

Job Code 6034 EB- 16-19 years

Job Code 8035  F7 - 19 years and over -



SCHEDULE XXXV -
BUREAU OF HUMAN RESOURCES
ASSISTANT MEDICAL EXAMINER |
NON FORENSIC BOARD CERTIFIED - SEIU 20

Grade 1stStep 2ndStep 3rdSfep 4th Step  5thStep
E1 Hourly 88.402 90.614 92.878 95.201 47.580
Bi-Weekly - 707218 724912 743024 7516.08  7.806.40
Annual 183,876 188,477 183,186 198,018 - 202,968
E2 Hourly 80614 92.878 85.201 97.580 100.018
Bi-Weekly S 724842 743024 781608 780640  8,00%.44
Annual 188,477 193,188 188,018 202,966 208,037
E3  Hourly 92.878 85.201 87.580 100.018 102.519
Bi-Weekly 743024 7616.08 780640 B001.44 820152
Annual 193,186 108,018 202,986 208,037 21323
E4 Hourly 85.201 97.580 100.018 102.519 106.083
Bi-Weekly 7.616.08 780640 B,001.44 - 820152 840864
Annual 188,018 202,966 208,037 213,230 218,572
E5 Houtly 97.580 100.018 102519 105.083
Bi-Weekly 780640 B00144 820152 840654
Annual 202,966 208,037 213,239 218,672 .
E6 Hourly 100.018 102,518 105.083
Bi-Weekly = B,001.44 820152  B8406.64
Annual 208,037 213,238 218,672
E7  Hourly 102.518 105.083
Bi-Waekly 820152 840664
Annual 213,239 218,572
Job Code 1743 E1 - 0-3 years £t experiance post Forerisic Fellowship Training
Job Code 6030 EZ2 - 4-6 years . .
Job Code 6031  E3 -7-0 years
dob Code 6032 E4 - 10-12 years
Job Code 8033 E5-~13-15 years
Job Code 6034 E6 - 16-19 years

Job Code 6035

E7 - 19 years and over

Effactive December 1, 2016

6th Step

100.018
8,001.44
208,037

102.619
8,201.52
213,239

105.083
8,406.64

218,672

7th Step
102,519

8,201.52

213,239

105.083
8,406.64
218,572

8th Step

105.083
8,406.64
218,572



Effective June 1, 2017

SCHEDULE XXXIV
BUREAU GF HUMAN RESOURCES
ASSISTANT MEDICAL EXAMINER |
NON FORENSIC BOARD CERTIFIED - SEW 20

Grade istStep 2ndStep 3rdStep 4thStep GthSfep 6GthStep 7TthStep  §th Step

§4.736 97,105 $9.532 102.018 104.569 107.185
796256 816144 B3B552  B,57480
217,503 222,944

E1  Hourly 80.170 92.426
Bi-Waekly 721360 7,39408 7578.88  7,768.40
, Annual 187,563 192,246 197,050 201,978 207026 212,197

E2 Houry 92.426 84.736 97105  99.532 102,018 104.569 107.185
" Bi-Weskly 730408 757888 776840 796256 816144 836652 857480
© 192,246 197,060 201,678 207,026 212,187 217,503 222,044

Annual
E3  Hourly 94736 97405 99532 102018 104568  107.185
BiWeekly — 7,578.88  7,76B40  T.082.56 = 86144 BIE6.52  8574.80
Annual 197,060 201978 207,026 ° 212,197 217503 222,944
E4  Hourly 97105  ©9.532  102.018 104568  $07.185
BiWeekly 776840 706256 816144 836552 857480
Annual 201078 207,026 212197 217503 220944
ES  Hourly. 99532 102018 104869 107185
BiWeekly — 7.962.56 816144 836652  8,574.80
Annual 207,026 212,197 217,503 222,944
E8  Hourly 102018 104560  107.185
© BiWeekly 818144 838552  BE574.80
Annual 212,197 217,503 222,944
E7  Houry 104569  107.185
BiWeskly 836552  8.574.80
Annual 217,503 - 222,944

Job Code 1743 E1- 0-3 years fit experience post Forensic Fellowship Training

Job Code 60300 E2 - 4-6 years

Job Code 6031 E3-7-8years

Job Code 6032  E4 - 10-12.years

Job Coda 6033 E5-13-15 years

Job Code 68034 E6 - 16-19 years

Job Code 8035 E7 - 18 years and over



Grada

E8 Hour]if

Bi-Weekly -

Amnual

ES  Hourly
Bi-Waekly

Annuai

E10 Hourly

Bi-Weeldy .

Annual

Eft Hourly
Bi-Waekly
Annual

E12 Hourly
Bi-Weakly
Annual

E13  Hourly
Bi-Weekly
Annual

El14  Hourly
Bi-Weekly
Annual

Job Code 5921
"Job Code 6036

SCHEDULE XXXV
‘BUREAU OF HUMAN RESOQURGES
ASSISTANT MEDICAL EXAMINER i
FORENSIC BOARD GERTIFIED - SEIU 20

1stStep 20dSfep ArdStep 4thStep  SthStep

88.008 90.208 92,463 94.775 o7.145
7,04084 721664  77397.04 758200 777180
183,056 187,632 192,323 197,132 202,061

90208 92483 04775 . 97446 573
721664 739704 758200 777160  7.98584
187,682 102,323 19732 202,061 207111

92463 94775 07145 99573 ° 102063
7397.04 758200 7,771.60 796584  8,185.04
192,328 197,132 202,061 207,111 212261

94775 97145 99573 102083 104614
758200 777160 798584 816504  8369.12
197132 202061 207411 212201 217507

97145 -~ 99573 102.063 104.814
777160 796584 B16504  8389.12
202,081 - 207,111 212,291 217,587 -

99.573 102063 104614
796584  8165.04  8,369.12
207411 212281 217,507

102,083 104.814
8,165.04 8,369.12
212,291 217 697

EB - 0-3 years f/t experience past Forensic Board Cerfification
E9 - 4-6 years

Job Code 6037 E10-7-Byears

Jobh Code 8038
Job Code 6038

E11 - 10-12 yoars
E12-13-16years

Job Code 6040 E13 - 16-19 years

Job Code 6041

E14 - 18 years and over

Sth Step

99.573
7,965.84
207,111

102.063
8,165.04
212,291

104.614
836912
217,697

Effective June 1, 2013

7th Step

102.063
8,185.04
212,201

104.614
8,369.12
-217,597

Bth Step

104614
8,369.12
217,687



Grade

E8 Hourly

1stStep  2nd Step
80.328 91.561

Bi-Weekly 7,146.24  7,324.88

Annual

E9 Howly

185,802 190,446

91.561 93.850

Bi-Weskly  7,324.88  7.508.00

Annual

E10 Hourly

190,446 195,208

93,850 96.197

Bi-Weekly 7,508.00  7,685.76

Annual

Ef1  Hourly

195,208 200,089

§6.187 98.602

Bi-Weekly - 7,695.76 7,888.16

Annual

E12 Hourly.

Bi-Waekly .

Annual

E13 Hourly

Bi-Waekly

Annual

E14 Hourly

Bi-Weekly

Annual

Job Code 5921
Job Code 6036
Job Code 6037
Job Code 6038
Job Code 6038
Job Code 6040
Job Code 6041

200,089 205,092

98.602 101.067
7.888.16  8,085.36
-205,092 210,218

101.067 103.594
8,08536  8287.52
210219 . - 215,475

103.594 106,183
8287.52 8494.64
215475 220,860

SCHEDULE YOIV
BUREAU OF HUMAN RESOURCES

ASSISTANT MEDICAL EXAMINER Il
FORENSIC BOARD CERTIFIED - SEIU 20

3rd Step

93,850
7,608.00
185,208

96.197
7.696.78
200,089

98.602
7,888.16
205,082

101.067
8,085.36
210,219

103.504
B,287.62
215,475

106.183
8,484.64
220,880

4th Stey
86,197

7,695,786
200,089

98.602

7.888.16

205,092

101.G67
8,085.36
210,219

103.594
8,287.52
215,475

108.183
8,454.64
220,860

&th step

98,602
7,888.16
206,062

101.067
B,085.36
210219

103594
8,207.52
215475

106,183
8,494.64
220860

EB - -3 years f/t experience post Forensic Board Cerfification

E9 - 4-6 years

E10-7-8 years

E11 -~ 10-12 years
E12-13-156 years

E13 -~ 16-19 years

E14 - 19 years and over

6th Step

101.067
8,085.36

210,219

103.504
8,287.52

216476

106.183
8,404.64
220,860

Effective June 1, 2014

Tth Step  Bth Step

103504 106183
B267.52 840454
215475 220,860

106183
8,494.64
220,860



Grade

ES Hourly
: Bi-Weekly
Annual

ES Howly
Bi-Weekiy
Annual

E10 Hourly
Bi-Weekly
Annual

E11 Hourly
- Bi-Weekly
Annual

E12  Hourly
Bi-Weekiy
Anpual

E13 Hourly
Bi-Waekly
-Anhual

E14 Hourly
Bi-Weekly
Annual

SCHEDULE XXXV

BUREAU OF HUMAN RESOQURCES
ASSISTANT MEDICAL EXAMINER I
FORENSIC BOARD CERTIFIED - SEI 20

Effective June 1, 2015

istStep 2ndStep 3rdStep 4thStep SthSiep  6thStep  7thStep

e1.115
7,288.20
188,519

93392
7471.36
194,256

95,727
7,658.16
188,112

98.121

7,849.68
204,091

100.574

8,045.92
208,193

103.088

8,247.04 -

214,423

1056.666.

8,463.28
219,785

93,392
7,471.36
104,255

95,727
7,658.15
199,112

88.121
7.840.68
204,091

100.574
8,045.92
209,193

103.088
8,247.04
214,423

105.566
8,453.28
219,785

108.307
B,664.56
225,278

95,727
7,668.16
199,112

98.121

| 7,849.68

204,091

100.574
8,045.92
209,193

103.088
8,247.04
214,423

106.666
8,453.28
219,785

108.307
B,664.55
226,278

98121

7,849,68
204,091

100.574

8,045.92
209,193

103,088
8,247.04
214,423

105.666
8,453.28
219,785

108.307
8,664.66
225,278

100.674
8,045.92
209,193

103,088
8,247 .04
214423

105,666
8,453.28

- 2197485

108307

| 8.664.56

225278

Job Code 5921 EB - 0-3 yedrs #/ expetience post Forensic Board Certification

Job Code 60368  E9 - 4-6 years
Job Code 6037 E10-79years

Job Code 6038 E11- 10-12 years
Job Code 6038 E£12 - 13-15 years
Job Coda 6040 E13 -16-18 years

Job Code 6041  Et4 - 19 ysars and over

103.088
8,247.04
214,423

105.666
8,453.28
219,785

108,307
8,664.56
225,278

105.666
8,453.28
219,785

108.307
B,664.58
225,278

th Sts|

108.307
8,664.55
225,278



Grade

E8

ES

E10

Et1

E12 -

E13

E14

Job Code 5921

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly

Bi-Weelly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weskly
Annual

Houtly .
Bi-Weekly
Annual

Hourly |
Bi-Weekly
Annual-

Job Code 6036
Job Code 8337

Job Code 6038
Job Code 6039

Job Code 6040
Job Code 6041

FORENSIC BOARD CERTIFIED - 3EiU 20

 SCHEDULE XXXIV
BUREAU OF HUMAN RESOURGES
ASSISTANT MEDICAL EXAMINER I

Effective December 1, 2015

istStep 2pdStep 3rdStep 4thStep SthSiep 6GthStep  7th Step  Bth Sfep

92.937
7,434,096
193,308

95,260
7,620.80
198,140

07.642

7,811.36

203,006

100.085
8,006.64
208,172

102.585
8,206.80
213,376

105.150
8,412.00
218,712

107.779
8,622.32
224,180

95.260
7,620.80
198,140

D7.642
7,811.36
203,095

100.083
8,006.64
208,172

102.585
8,206.80
213,376

106.150
8,412.00
218,712

107.779
8,522.32

224,180

110473
8,837.84
229,783

97.642
7.811.36

203,005

100.083
8,006.64
208,172

102.585
8,206.80
213,376

105.150
8,412.00
218,712

107.779
8,622.32
224,180

110.473
8,837.84
229,783

100.083
8,006.64
208,172

102.585
8,206.80
213,376

105.150
8,412.00
218,712

107.779
8,622.32
224,180

110.473

~ 8,837.84

226,783

102585
8,206.80
213378

105.150
8,412.00
218,712

107779
8,622,32
224,180

110.473
8,837.84
229,783

E8 - (-3 years f/t experlence post Forensie Board Cerfification
ES - 4-6 years
E10G-7-3 years
E11-10-12 years -
E12-13-15 years

E13 - 16-19 years

ET4 - 19 years and over

105.150
8,412.00
218,712

107.779
8,622.32
224,180

110.473
8,837.84
220,783

107.779
8,622.32
224,180

110473

B,837.84
220,783

110473
8,837.84
228,783



Grade
£8

£9

E10

E11

E12

E13

Hourly
Bi-Weekly
Annual

ﬂourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

Houirly
Bi-Weekly
Annual

Hourly

. Bi-Weekly

E14

Annual

Hourly
Bi-Weekly

Annual

Job Code 5921
Job Code 6036
Job Coda 6037
Job Code 6038
Job Code 5039
Job Code 6040
Job Code 6041

1st Step

95.028
7.802.24
197,658

§7.403
7,792.24
202,508

99.839
7.987.12
207,665

102.335
8,186.80
212,856

104,893
8,391.44
218,177

107.516
8,601.28
223,633

110.204
881632
229,224

FORENSIC BOARD CERTIFIED - SEIU 20

2nd Step

97.403
7,792.24
202,598

99.839
7.987.12
207,665

102.335
8,186.80
212,858

104.893
8,391.44
218177

107.518
8,601.28
223833

110.204
8,816.32
229,224

112,959
9,036.72
234,054

SCHEDULE XXXV
BUREAU OF HUMAN RESQURCES
ASSISTANT MEDICAL EXAMINER Il

3rd Step

99.838
.7.987.12
207,665

102,335
8,186.80
212,856

104.893
8,391.44
218,177

107.516
8.601.28
223633

110.204
8,816.32
229,224

112.959
803672
234,054

4th Step

102,335
8,186.80
212,866

104.893
8,391.44
218,177

. 107516
8,601.28
223,633

110.204
881632
229,224

-112.959
9,036.72
234,964

§th siep

104893
8,391.44
218477

107.518
8,601.28
223,658

110.204
8,816.32
229,224

112,959
9,086.72
234,954

E8 - 0-3 vears fft experience post Foransic Baard Certification

E9 - 4-6 years
E10-7-@ years
E11+10-12 years
E12-13-15 vears
E13-16-19 years

E14 - 19 years and over

Effestive Becember 1, 2016

&th Sfep

107.616
8,601.28
223,833

110.204
881632
220,224

112.958
9,036.72
234,854

110,204
8,816.32
228,224

112.95¢

19,085.72

234,954

ZthStep  8th Step

112,959
9,036.72
234,954



Job Code 6041

FORENSIC BOARD GERTIFIED -SEIU 20

SCHEDULE XXXIv

BUREAU OF HUMAN RESCURCES
ASSIBTANT MEDICAL EXAMINER H

Effective June 1, 2017

istStep  2nd Step 3rd Step 4thStep Sthstep 6SthStep 7thStep  8th Step

99.351
7,948.08
208,650

101.836
8,146.88
211,618

104.382
8,350.56
217,114

106.991
8,5650.28
222,541

109.666
8,773.28
228,105

112,408
8,692.64
233,808

115218
9,217.44
239,653

101.836
8,146.88
211,818

104.382
8,350.56
217,114

108.891
8,659.28
222,641

109,666
8,773.28
. 228,105

112.408
8,992,64
233,808

115.218
9,217.44

239,853

+104.382
8,350.56
217,114

108.981
8,658.28
222,541

100.666

8,773.28
228,105

112.408
8,992.64
233,808

116218
8,217.44
238,653

106.991
8,550.28
222541

109,666
8,773.28
228,106

112408
8,992.64

233,808

116218
9,217.44
239,553

E8 - -3 years f/f experience post Forensic Board Cerlification

Grade
E8 Hourly 96.929
Bi-Weekly 7,764.32 .
Annual 20,812 -
"E9 Hourly 99,351
Bi-Weekly 7.848.08
_Annual 206,680
E10  Hourlv 101,836
8i-W. =kly 8,146.88
Annual 211,818
E11  Houtly 104.382
Bi-Weekly 8,350.06
Annual 217,114
E12 Hourly 106,891
Bi-Weekly 8,559.28
Annuz| 222,541
E13 Houry 109.665
Bi-Weekly 8,773.28
Annual 228,105
E14 Houtly 112408
Bi-Waekly 8,992.64
Annual 233,808
Job Code 5921
Job Code 6036 ES-4-6years
Job Code 6037 . E10-7-9 years
~ Job Code 6038  E11-10-12 years
Job Code 6039 E12-13-15 years
Job Code 8040 E£13 - 16-19 years

Ed4 - 19 years and over

109.556
8,773.28
228,106

112.408

' 8,892.64

233,808

115218
8,217.44
239,653

112.408
8,092.64
233,808

115.218
8,217.44
239,663

115.218
9,217.44
239,653
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